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xêJ qÜ_R 5)^8/2ְֱך 

 
ስֳአካָ ጉዳـኞ٤ የףם ስא ُעוብُ   

የወጣ አዋጅ 
 
 
      በֱדበשּרנ ዘንድ ר ץםዶ የּבየው ስֳአካָ 
ጉዳـኝነُ ያֳው የـሳሳـ ግንዛቤ በአካָ ጉዳـኞ٤ 
የא ُעום ףםብُ ֶይ የשףን አִٍዊ ـጽእኖ 
ያሳደֲא נኑን በנאደُ፣ 

 
     በףם ֶይ የּבየው የአካָ ጉዳـኞ٤ የףם 
ስא ُעוብُ አዋጅ ֳአካָ ጉዳـኞ٤ የـወרኑ 
የא ףםደቦ٤ እንዲֳዩ אደንገጉ አካָ ጉዳـኞ٤ 
በ٤ֹٍْው ـወዳድנው ُףםא የדይ٤ִ 
አድץጎ የבּגጥץ፣ ٠ו የףם ሁኔٍ የדይፈጥץ 
እና ـገּתውን የሕግ ከֳֶ የדይרጥ ֲኖ በאገኘً፤ 

 
 

     አገًע ከُוከֳـው እኩָ የףם ዕድָ ֲץא 
ጋץ የגጣጣו፣ ֳአካָ ጉዳـኞ٠ו ٤ የףם 
ሁኔٍ የגፈጥץና በُעום ףם የגደץስֹْוውን 
 ዳُנስדֳ ִֶשበׂ ኮ٤נድא ድץድָዎ በፍא
የגያስ٤ָ አץףט የגዘנጋ አዲስ ሕግ דውጣُ 
አስፈֶጊ ֲኖ በאገኘً፣ 

 
  

     በኢُዮጵያ ፌዴֶףዊ ዲזክתףያዊ עፐብֵክ 
ሕገ אንግُם አንׂשጽ $5 /1/ እና /3/ ُנטא 
የגከֳـው ٍውጇָ፡፡ 
 
 
 
 

 
PROCLAMATION NO. 568/2008 

 
A  PROCLAMATION TO PROVIDE FOR  

THE RIGHT TO EMPLOYMENT OF  
PERSONS WITH DISABILITY  

 
 
     WHEREAS, the negative perception of persons’ 
disablement in society is deep rooted that, it has 
adversely affected the right of persons with disability 
to employment;  
 
     WHEREAS, the existing legislation on the right of 
disabled persons to employment created, by providing 
for reservation of vacancies for disabled persons, an 
image whereby people with disabilities to be 
considered as incapable of performing jobs based on 
merit and failed to guarantee their right to reasonable 
accommodation and to provide for proper protection;   
 
     WHEREAS,  it has become necessary to enact a 
new law that complies with the countries policy of 
equal employment opportunity, provides reasonable 
accommodation for people with disabilities to 
employment and lays down simple procedural rule that 
enable them to prove before any judicial organ 
discriminations encountered in employment; 
  
 
      NOW, THEREFORE, in accordance with Article 55 (1) 
and (3)  of the Constitution of the Federal Democratic 
Republic of Ethiopia,  it is hereby proclaimed as follows:  
 
 
 
 
 

አףםኦـףኛ ዓُא qÜ_R @   
አዲስ አበֹא וጋּ06 ُת qN 2ְֱך ዓ.ו   
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2.   አጭץ ץዕስ 
  

ይֱ አዋጅ #የአካָ ጉዳـኞ٤ የُעום ףם 
 ብֹ ֵጠـ $ֱך%8/2ְ(5 ץጥשּׁ ብُ አዋጅא
  ስ ይ٤ֶָ፡፡שׂ

 
 הጓץُ   .1
  

የቃִ አገֹוብ ֶַ ُץጉו የגያרጠው ካֲָነ 
በስץשׂـ በዚֱ አዋጅ ውስጥ  
    
1/  “የአካָ ጉዳـኛ” ֳُד በደרנበُ የአካָ፣ 

የአእצו ወይו የስُה ሕዋሳُ ጉዳُ 
 ֱדያዊ፣ የגጣ የኢኮኖאגከֹُ የـ
በףዊ ወይו የֱֶֹוዊ אድֹ ሳּתያ 
በُעום ףם የእኩָ ዕዳָ ـጠቃג 
ያֲָነ רው ነው፣  

 
2/   “የሥራ ሥምሪት” ֳُד  ቅጥץ፣ ዕድገُ፣ 

 ףםየ ٤ַֹ ናץጠና፣ ዝውውָם
ሁኔٍዎ٤ን ጨצו በדንኛውו የአካָ 
ጉዳـኛና በአא עטካከָ በףם 
 ግንኙነُ ነው፣ ץፈጠגክንያُ የו

 
3/ “አד ֳُד ”עטንኛውו የፌዴָף ወይו 

የክָָ אንግעםא ُםያ ቤُ ወይו 
በአעטና ـףטኛ አዋጅ የـגዳደד ץንኛ 
ውו ድץጅُ ነው፣ 

 
 ዕድָን ףםየ ֳُד ”ድָዎא“ /4

በֳאגከُ በአካָ ጉዳُ ֶይ אـስِץ 
የגደנግ ָዩነُ ֲתን ከףםው ፀֹוይ 
የـነሳ ወይו ֳአካָ ጉዳـኛው  አወን 
ٍዊ ድጋፍ ֳדድנግ ָוֹת የגደנጉ 
አ٤צףטን አይጨוץו፣ 

 
 የአካָ ֳُד ”٢ُْאד ጣጣኝאـ “ /5

ጉዳـኛ ـףטኛን የףם ሁኔٍ ֳ٢אד 
 ያዎ٤፣עכא ያעםאበ ָוֹת ُْ
በףם ይዘُ אዘץዘץ፣ በר ףםዓُ፣ 
በףם አደנጃጀُና የףם አካֹתּו ֶይ 
የגደנግ ֳውጥ ወይד וስـካከያ ነው፣ 

 
6/ “ያָאـጣጠነ ጫና” ֳُד ֳአካָ 

ጉዳـኛ ٠ו የףם ሁኔٍ ֳאፍጠץ 
 ጃוץካከያ እـስדደው የרወגከ ָוֹת
 וጅً ስፋُ ወይץይ፣ ከድץሕוֹ
ከአጠቃֶይ ـףטኞ٤ ብዛُና ስብጥץ 
አንፃאת ץዛዘን በአעטው ֶይ ከፍـኛ 
የአ٤ ץףטግץ ወይו የወጭ ጫና 
የגያስከָُ እוץጃ ነው፣ 

 
 
 

 
1.     Short Title 
 
        This Proclamation may be cited as the “Right to 

Employment of Persons With Disability 
Proclamation   No. 568/2008”.  

 
2.      Definitions 
          

In this Proclamation, unless the context requires 
otherwise:  

 
1/ “Person with disability” means an individual 

whose equal employment opportunity is 
reduced as a result of his physical, mental or 
sensory impairments in relation with social, 
economic and cultural discrimination ;  

 
2/  “Employment” means a relationship that exists 

between any person with disability and an 
employer, which includes recruitment, 
promotion, training, transfer and other 
conditions of work;  

 
3/  “Employer” means any federal or regional 

government office or an undertaking 
governed by the Labor Proclamation; 

 

4/  “Discrimination” means to accord different 
treatment in employment opportunity as a 
result of disability; provided, however, that 
any inherent requirement of the job or 
measures of affirmative actions may not be 
considered as discrimination; 

 
5/ “Reasonable accommodation” means an 

adjustment or accommodation with respect to 
equipment at the work place, requirement of 
the job, working hours, structure of the 
business and working environment with a 
view to accommodate persons with 
disabilities to employment; 

6/    “Undue burden” means an action that entails 
considerable difficulty or expense on the 
employer in accommodating persons with 
disabilities when considered in light of the 
nature and cost of the adjustments, the size 
and structure of the business, the cost of its 
operations and the number and composition 
of its employees: 

 
 
 

4¹þ@8 
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7/ “ፍץድ ቤُ” ֳُד እንደአግֹשּו የፌዴָף 

የאጀעאያ ደנጃ ፍץድ ቤُ ወይו የክָָ 
ከፍـኛ ፍץድ ቤُ ወይו የፌዴָף ወይו 
የክָָ የתቪָ ץרቪስ የአስـዳደץ ፍץድ 
ቤُ ነው፣ 

 
8/ “የףםው ፀֹוይ የדይፈቅድ” ـ ֳُדፈֶጊ 

ውን ٤ֹٍ የגያֶח የአካָ ጉዳـኛ אـ 
ጣጣኝ ـ ٢ُْאדደץጎֲֳُתּ וን ֵያከ 
ናውነው የדይףם ٤ָን ያֳאክָٍ፣  

 
9/ በዚֱ አዋጅ ውስጥ በወንድ ጾٍ የـደነ 

ገገው የሴُንו ጾٍ ያካָٍُ፡፡  
 

3.  የـፈጻגነُ ወרን 
  

ይֱ አዋጅ በדንኛውףם ו ፈֶጊ አካָ 
ጉዳـኛ ወይו አካָ ጉዳـኛ ـףטኛና በአער 
 ግንኙነُ ֶይ ُעוስ ףםየ ץኖגካከָ በא
 ዋָ፡፡נነُ ይኖגፈፃـ
  

4. የአካָ ጉዳـኞ٤ን የא ُעום ףםብُ 
ስֳאጠበቅ  

 
1/ የףםው ጠֹוይ የדይፈቅድ ካֲָነ በስـ 

 חዘኛዎ٤ን አאא ٤ֹٍ ፈֶጊـየ ץץשׂ
ָِ የـገኘና በውድድץ ውጤً ብָጫ  
ነጥብ ያገኘ דንኛውו የአካָ ጉዳـኛ በו 
ንו ዓይነُ ָאኩ אድָዎ ሳይደנግበُ፣

 
ሀ/ በדንኛውעםא וያ ቤُ ወይו 

ድץጅُ ውስጥ የגገኝ ክፍُ የףם 
ቦٍን በቅጥץ፣ በዕድገُ፣ በድָድָ 
ወይו በዝውውאֳ ץያዝ፣ ወይו 
 

ֳ/ በአገץ ውስጥו ֲነ በውጭ አገץ 
በרגጥ የָםጠና ፕצግאֳ וףሳ 
 ብُ አֳው፡፡אፍ፣ـ

 
2/  በዚֱ አንׂשጽ ንዑስ አንׂשጽ /1/ ֶይ የـደነ 

ገገው እንደـጠበׂש ֲኖ የـፈֶጊ ٤ֹٍ 
 ገኘና ֳውድـየ ָِחዘኛዎ٤ን አאא
ድץ ውጤُ እኩָ ወይתּףףשׂـ ו ነጥብ 
ያገኘ דንኛውו የአካָ ጉዳـኛ በוንו 
ዓይነُ ָאኩ אድָዎ ሳይደנግበُ በዚֱ 
አንׂשጽ ንዑስ አንׂשጽ 1/ሀ/ እና /ֳ/ ֳאـ 
ֳከًُ אብِ٤ ቅድגያ ይרጠዋָ፡፡ 

 
3/ በףםው ጠֹוይ አስገዳጅነُ ካֲָነ በስـ 

 ُץፈםא ያעወዳደאየ וንኛውד ץשׂ
በـወዳዳעው ֶይ ያֳውን ጉዳُ የֳאג 
ከُ ֲאን የֳበُו፡፡ 

 
 

 
7/   “Court” means the Federal First Instance 

Court or regional High Court or federal or 
regional civil service administrative tribunal; 

 
 

8/   “Unless the nature of the work dictates” 
means a job that could not be performed by a 
qualified person with disabilities even if 
reasonable accommodation is provided. 

 
9/     provisions of this Proclamation set out in the 

masculine gender shall also apply to the 
feminine gender. 

 
3.      Scope of Application 

 
This Proclamation shall be applicable to the 
Employment relationship between a qualified 
worker or job-seeker with disability and an 
employer.  

 
4.   Protection of the Right of Persons with Disab 

ility to Employment 

 
         1/ Unless the nature of the work dictates 

otherwise, a person with disability having the 
necessary qualification and scored more to 
that of other candidates shall have the right 
with out any discrimination:  

 
a) to occupy a vacant post in any office or 

undertaking through recruitment, 
promotion, placement or transfer 
procedures; or  

 
b) to participate in a training programme to 

be conducted either locally or abroad. 
 
 

2/   Subject to the provision of Sub-Article (1) of 
this Article, where a person with disability 
acquires the necessary qualification and 
having equal or close score to that of other 
candidates, preference shall be given to the 
conditions provided for in Sub-Article 1 (a) 
and (b) of this Article. 

 
 

3/     No selection criteria shall refer to disabilities 
of a candidate unless the nature of the work 
dictates otherwise. 

 
 
 
 
 

4¹þ@9 



          gA          ØÁ‰L ነU¶T Uz¤È qÜ_R @ אጋּ06 ُת qN 2ሺህ  ›.M       Federal   Negarit   Gazeta  No. 20  25th  March,  2008 ….    page                          

 

4030 

 
 ደበበُאـኛ የـየአካָ ጉዳ וንኛውד /4

የא ףםደብ የגያስገኘውን ደאወዝና 
ַֹ٤ ጥቅ٤ז የדግኘُ אብُ አֳው፡፡ 

 
 ከָከִאድָዎ ስֳא  .5

 
1/  የדንኛውንו አካָ ጉዳـኛ እኩָ የףם 

ዕድָ የגያጣብብ፣ ሕግ፣ አץףט፣ 
 ץፈጥגድָዎ የא וወይ ַוድ፣ ዝንֹדָ
ֶַ ሁኔٍ ሕገወጥ ነው፡፡         

 
2/ በዚֱ አንׂשጽ ንዑስ /1/ የـደነገገው እንደ 

 ፣ በዕድገُ፣ በድָץኖ በቅጥֲ שጠበׂـ
ድָ፣ በዝውውץ ወይו በַֹ٤ የףם 
 שׂגያ የעወዳደדֳ ሁኔٍዎ٤ ُעום
 ኞ٤ንـየአካָ ጉዳ ٤ِץስፈא ጡא
የףם እድָ የגያጣብּש ֲነው ከـገኙ 
እንደאድָዎ ይּבጠִף፡፡ 

 
 ሁኔٍ ףםየ  ٠ו ጣጣኝ የֲነאـ /3

 ኛ በእኩָـነሳ አካָ ጉዳـየ סፈጠאֳוֹ
የףם ዕድָ אብً אጠׂ٢ִאֳוֹ וש 
የגፈጠץ የףם እድָ אጣበብ אድָዎ 
እንደאፈጸו ይּבጠָף፡፡ 

 
4/ የአካָ ጉዳـኛን የእኩָ የףם ዕድָ 

 וፈጸגየ ָוֹת ግנድדֳ גጠቃـ
አዎንٍዊ ـግֹץו ወይו ከףםው ፀֹוይ 
አስገዳጅነُ የـነሳ የגደנግ ָዩነُ 
  ፡፡וץጠבአይּ וፈጸאድָዎ እንደא

 
 
6. የአעט ٪ֶፊነِ٤ 

 
 ፣עטአ וንኛውד /1

 
ሀ/ ֳአካָ ጉዳـኞ٤ የףםና የָםጠና 

አካֹתּוን የ٢ُْאדና ـስגד የֲኑ 
የףם ወይו የָםጠና עכאያዎ٤ን 
የֶُחד፣ 

 
ֳ/ ֳሴُ አካָ ጉዳـኞ٤ በጾٍና በአካָ 

ጉዳُ וክንያُ ያֳֹْוውን ـደתּףף 
ጫና ያገናዘበ ـገּת የֲነ דስـካከያና 
የድጋፍ እוץጃዎ٤ የאውרድ፣ 

 
 ያስፈָገው አካָגዳُ የנ וንኛውד /ּ

ጉዳـኛ ףםውን ֳُףםא ወይו 
 ያስ٤גየ ָـከٍאֳ ጠናውንָם
ֳው נዳُ የאאደብ፣ 

 
 
 

 
4/   Any person with disability shall have the right 

to get the wage and other benefits of the 
position he occupies. 

 
5.      Prohibition of Discrimination 
 

1/   Any law, practice, custom, attitude or other 
discriminatory situations that impair the 
equal opportunities of employment of a 
disabled person are illegal. 

 
2/  Without prejudice to Sub-Article (1) of this 

Article, selection criteria which can impair 
the equal opportunity of disabled persons in 
recruitment, promotion, placement, transfer 
or other employment conditions shall be 
regarded as discriminatory acts. 

 
 

3/    When a disabled person is not in a position to 
exercise his equal right of employment 
opportunity, as a result of absence of a 
reasonable accommodation, such an act shall 
be regarded as discrimination. 

 
 

4/  Affirmative actions taken to create equal 
employment opportunity to persons with 
disabilities or exclusions dictated by the 
nature of the work may not be regarded as 
discrimination. 

 
 

 
6.      Responsibilities of Employers 
 
          1/  Any employer shall have the responsibility to: 
 

a) take measures to provide appropriate 
working and training conditions and 
working and training materials for 
persons with disability;  

 
b) take all reasonable accommodation and 

measures of affirmative action to 
women with disability taking into 
account their multiple burden that arise 
from their sex and disability; 

 
c) shall assign an assistant to enable a 

person with disability to perform his 
work or follow his training; 
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 ቦٍ ףםበ ኞ٤ـሴُ አካָ ጉዳ /א

የגደץስֹْוውን ጾٍዊ ጥቃُ የאከ 
ֶከָና ـፈጽת זገኝו ፈጻגው 
በאጀעאያ ֱግ የאጠየּׁש ሁኔٍ እን 
ደـጠበׂש ֲኖ አስـዳደףዊ እוץጃ 
የאውרድ፣ 

٪ֶፊነُ አֳበُ፡፡ 
 

 ጽ ንዑስ አንשበዚֱ አንׂ עטአ וንኛውד  /2
 ደነገገውን እንዲፈـጽ /1//ሀ/ እና /ֳ/ የשׂ
ጽו የדይገደደው እוץጃው ያָאـጣጠነ 
ጫና  የגፈጥץበُ ֲኖ תገኝ ነው፡፡ ֲኖו 
በדናْውו ሁኔٍ ֳአካָ ጉዳـኛ נዳُ  
 טበአ ٢ُْאד ጣጠነאـደብ ያָאא
 ፡፡וአይ٤ָ ָוֵֹ ው ֶይ አስከָֻُע

 
7.   የדስנዳُ ግዴٍ 
 

 ኛ በአካָ ጉዳُـአካָ ጉዳ וንኛውד /1
 ፣ በዕድገُ፣ በድָץበቅጥ ክንያُ ብ٢ו
ድָ፣ በዝውውץ ወይו በַֹ٤ የףם 
ሁኔٍዎ٤ ֶይ אድָዎ ـፈጽזብኛָ 
የָג ጭብጥ በדስያዝ ብֳאגֳ ٢ከـው 
ፍץድ ቤُ ክስ דቅנብ ይ٢ֶָ፡፡ 

 
2/ በአካָ ጉዳـኛ ክስ የׂנשበበُ ወገን 

ድץጊً አድֻዊ እንዳָነበנ በדስנጃ 
የנדጋገጥ ٪ֶፊነُ አֳበُ፡፡ 

 
 
8.    የአካָ ጉዳـኛ ـףטኛ ٪ֶፊነُ 
 

 ደበበُንאـኛ የـየአካָ ጉዳ וንኛውד /1
 ከናወን ግዴٍדፊነُ የֶ٪ ִבበ ףם
አֳበُ፡፡ 

2/ የአካָ ጉዳـኛው የףם ٪ֶፊነًን በُክ 
ክָ ֹוይወጣ ወይו ጥፋُ ּתፈጽו የአካָ 
ጉዳً ከـጠያּׂשነُ አያድነውו፡፡ 

 
9.    ስֳአዋጁ አፈጻጸו 
 

1/ የגኒስُו ٤צክץ ቤُ ይֱንን አዋጅ 
በגገֹדֳ וስፈጸו የגያስፈָጉ ደንቦ٤ን 
ֵያወጣ ይ٤ֶָ፡፡ 

 
2/ የዚֱ አንׂשጽ ንዑስ አንׂשጽ /1/ ድንጋጌ 

እንደـጠበׂש ֲኖ የـףטኛና ֱדበףዊ 
ጉዳይ גኒስَץ፣ የፌዴת ָףቪָ ץרቪስ 
ኤጀንת እና አግֹוብ ያֶْው የክָָ አካֶُ 
ይֱን አዋጅ በגገֹדֳ וስፈጸו የגያስ 
ፈָጉ עאאያዎ٤ን በየָםጣን ክֶָْው 
 ውጣُ ይ٤ִֶ፡፡דֳ

 

 
d) protect women with disabilities from 

sexual violence that occur in work 
places and, without prejudice to other 
sanctions to be taken against the 
offender under the relevant laws, take 
administrative measures against the 
perpetrator of acts of violence. 

 
2/   An employer shall be relieved from taking 

any measure as provided in Sub-Article (1) 
(a) and (b) of this Article where it creates an 
undue burden to him; provided, however, that 
the assignment of an assistant for a person 
with disability shall, under no circumstance, 
constitute undue burden to an employer. 

 
 
7.      Burden of Proof 
 

 1/  Any person with disability who alleges that 
discrimination on the ground of his disability 
existed with respect to recruitment, 
promotion, placement, transfer or other 
conditions of employment may institute a suit 
to the competent court on the issue with out 
the requirement of the burden of proof. 

 
 2/    The defendant to a suit instituted pursuant to 

Sub-Article (1) of this Article shall be 
responsible to prove that there was no act of 
discrimination. the. 

 
8.      Responsibility of Employee with Disability 
 

1/ Any employee with disability shall perform his 
duty with full responsibility. 

 
 2/   Where an employee with disability does not 

perform his duty appropriately or commits a 
fault, his disability shall not relive him from 
responsibility. 

 
9.      Implementation of the Proclamation 

 
1/ The Council of Ministers may issue regulations 

necessary for the proper implementation of 
this Proclamation. 

 
2/  Without prejudice to the provisions of Sub-

Article (1) of this Article, the Ministry of 
Labor and Social Affairs, the Federal Civil 
Service Agency and the appropriate regional 
organs may, in their respective jurisdiction, 
issue directives necessary for the proper 
implementation of this Proclamation. 
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3/ የـףטኛና ֱדበףዊ ጉዳይ גኒስَץ፣ 

የፌዴת ָףቪָ ץרቪስ ኤጀንת እና 
የֳאגከٍْው የክָָ አካֶُ ይֱ አዋ 
ጅና በአዋጁ ُנטא የወጡ ደንቦ٤ና אא 
 ዋֶْውን በየא ይֶ ףם በُክክָ ያዎ٤ע
 בּאና የָـከٍאጣን ክֶָْው የָם
ጣጠָם ץጣን רـጥّْዋָ፡፡ 

 
0.   ክስ የאאስא ُנብُ 
 

1/ የዚֱ አዋጅ ድንጋጌዎ٤ ወይו ይֱን አዋጅ 
 ያעאא וወይ የወጡ ደንቦ٤ וስፈጸדֳ
ዎאֳוֹ ٤ከበْףው וክንያُ אብً የـነ 
ካበُ דንኛውו የአካָ ጉዳـኛ ወይו 
አካָ ጉዳـኛው አָֹו የֲነበُ የአካָ ጉዳ 
 ኛውـአካָ ጉዳ וወይ ץበֱד ኞ٤ـ
አָֹו የֲነበُ የـףטኞֱד ٤በץ ወይו 
ይֱን አዋጅ የגያስፈጽו አግֹוብ ያֳው 
አካָ ֳֳאגከـው ፍץድ ቤُ ክስ 
 ብ ይ٤ֶָ፡፡נቅד

 
2/ ክש የׂנשበֳُ ፍץድ ቤُו ጉዳዩ 

በׂנשበֳُ በ% ׂשናُ ውስጥ ውሳኔ אስጠُ 
አֳበُ፡፡ 

 
01.  ስֳቅጣُ 
 

1/ በወንጀֳኛ אቅጫ ሕግ የበֳጠ የגያስ 
 የዚֱን አዋጅ ድንጋ ץשׂـጣ ካֲָነ በስשׂ
ጌዎ٤ ወይו በአዋጁ ُנטא የወጡ ደን 
ቦ٤ን ወይעאא וያዎ٤ን የֳֶـፈ አעט 
ከብ2 ץሺ /ሁለት ሺህ ብር/ በדያንስና 
ከብ5 ץሺ /Aምስት ሺህ ብር/ በדይበָጥ 
 ጣָ፡፡שጮ ይׂשׂא

 
2/ ፍץድ ቤُ በרגጠው ውሳኔ ُנטא 

የـጣרው ግዴٍ በአንድ ወץ ጊዜ ውስጥ 
በአעטው ካָـስـካከֳ የቅጣً אጠን 
በእጥፍ ጨצו ֵወרን ይ٤ֶָ፡፡ 

 
3/ አעטው ግዴٍውን ያָـወጣው በֳאג 

ከـው ٪ֶፊ ወይـףט וኛ ጥፋُ וክን 
ያُ ከֲነ ٪ֶፊውን ወይـףט וኛውን 
አግֹוብ ֳֹוው ሕግ ـ ُנטאጠያּׂש ֵያደ 
 ገው ይ٤ֶָ፡፡ץ

 
02. የסךָـና ـፈጻג የדይֲኑ ሕጎ٤ 
 

1/ የአካָ ጉዳـኞ٤ የא ُעום ףםብُ 
አዋጅ ּׁשጥ1/09(1 ץ)W6 በዚֱ አዋጅ 
 ፡፡ָקלֹּـ

 
 
 

 
3/   The Ministry of Labor and Social Affairs, the 

Federal Civil Service Agency and the 
appropriate regional organs shall have the 
power to follow up and ensure the proper 
implementation of the provisions of this 
Proclamation and regulation and directive 
issued pursuant to this Proclamation.. 

 
10.   Right to Institute an Action 
 

1/   Any person with disability whose rights are 
infringed due to non-observance of the 
provisions of this Proclamation, regulations 
or directives issued for the proper 
implementation of this proclamation or the   
association of persons with disabilities of 
which he is a member, or the trade union of 
which he is a member, or the concerned 
organ entrusted to implement this 
Proclamation may institute a suit before the 
competent court. 

 
 2/ The court shall render its decision within 60 

days from the date on which the suit is 
instituted. 

 
11.    Penalty 

 
 
1/   Unless the provisions of the Criminal Code 

provide more severe penalties, an employer 
who contravenes the provisions of this 
Proclamation or regulations or directives 
issued pursuant to this Proclamation shall be 
penalized by a fine not less than Birr 2,000 or 
not exceeding Birr 5,000. 

 
2/   Where the employer fails to rectify the 

contravention, within one month, in 
accordance with the decision of the court, the 
penalty shall be increased by twofold.  

 
3/    The employer may, in accordance with the 

appropriate law, hold responsible its officer 
or employee where the contravention is 
attributable to the fault of such officer or 
employee. 

 
12. Repealed and Inapplicable Laws 

1/  The Right of Disabled Persons to Employment 
Proclamation No. 101/1994 is hereby 
repealed. 
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2/ ይֱን አዋጅ የגቃנን דንኛውו ሕግ፣ 

ደንብ፣ עאאያ ወይו የአוָ ץףטድ 
በዚֱ አዋጅ ውስጥ በֳאـከً ጉዳዮ٤ ֶይ 
 ፡፡וውנነُ አይኖגፈጻـ

 
 

03. የא₪ጋገעያ ድንጋጌ 
 
 የُ ֶይ ያֳ የአካָٍאው አካָ በֳוֹ ጣንָם
ጉዳـኞ٤ የףם ስُעו ክץክץ ይֱ አዋጅ 
ከאጽናً በፊُ በነበנው ሕግ ُנטא ፍጻה 
ያገኛָ፡፡ 

                                     

04.  አዋጁ የגፀናበُ ጊዜ 
  

ይይֱֱ  አአዋዋጅጅ  በበፌፌዴዴָָףף  ነነጋጋُُעע  ጋጋዜዜጣጣ  ٍٍُُזז  
ከከወወጣጣበበُُ  ׂשׂשንን  ጀጀצצוו  የየፀፀናና  ይይֲֲናናָָ፡፡፡፡  
                     
አአዲዲስስ  አአበበֹאא  וֹוጋጋּשׂשׂ  0066  ُُתּתንን    22ְךְך  ዓዓ..וו  

 
GR¥ wLdgþ×RgþS 

 
yxþT×eÃ ØÁ‰§êE ÄþäK‰sþÃêE 

¶pBlþK PÊzþÄNT 
 

 
2/    No law, regulation, directive or practice shall, 

in so far as it is inconsistent with this 
Proclamations, have force and effect in 
respect of matters provided for in this 
Proclamation. 

 
13. Transitory Provisions  

 
Labor disputes pending before any competent body 
prior to the coming into force of this Proclamation, shall 
be settled in accordance with the law which was in force 
before this Proclamation come into force. 

   
 
14.   Effective Date 
 
         This Proclamation shall enter into force up on 

Publication in the Federal Negarit Gazeta. 
 

     Done at Addis Ababa, this 25th  day of March, 2008 
 
 

GIRMA WOLDEGIORGIS 
 

PRESIDENT OF THE FEDERAL 
DEMOCRATIC REPUBLIC OF ETHIOPIA 
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